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WOULD I BE A RENOVATION CHURCH EMPLOYEE?
Child Care staff are clasified as 1099 Contract employees.

WHAT ARE THE SHIFT TIMES?
A typical shift lasts about 3 hours, from 5:40-8:30 pm on Sundays or 6:10-9:00 pm
Monday through Thursday. Child Care staff stay until all the children in their room have
been picked up and the space is tidied. 

WHAT IS A TYPCIAL EVENING LIKE?
Activities include games, Bible stories, crafts, and outside play. Older kids have lessons
and more free time. Occasionally, we plan special activities. Each room has a
designated Room Lead for the evening, plus other staff Assistants all working together
to care for and maintain consistency with the kids. The number of kids in attendance
(and the rooms they are split into) vary by day.

WHAT DAYS NEED THE MOST HELP?
Our greatest staffing needs are on Wednesdays and Sundays, but applicants for any
night of the week are welcome! We also foster a culture of teamwork mentality,
appreciating flexibility to fill last-minute needs due to illness or emergencies.

CAN I BRING MY OWN CHILD WITH ME?
Yes! This is a great way for your child to learn and grow in their own relationship with
Jesus, in a way that is a bit different from a Sunday morning.

SCAN HERE
TO APPLY:

QUESTIONS? | Contact Brandis Mager: brandis@renovationchurch.org

IS PRIOR CHILD CARE EXPERIENCE REQUIRED?
Experience in babysitting, parenting, serving in Renovation Kids, etc. is helpful but not
required. We’re looking for reliable, proactive people who can work as a team and help
create a caring, safe environment for the kids.

HOW ARE CHILD CARE STAFF PAID?
Staff earn $16.50 per hour and are paid on the 15th and the last day of each month by
either check or direct deposit.

HOW DOES SCHEDULING WORK?
You indicate which days you’re regularly available. With that information, a schedule is
created and posted in Planning Center Services on the Sunday two weeks prior to the
scheduled week. If you won’t be available on a day you are generally available, you
can block that specific date out on Planning Center before 8:00 am two Sundays prior.
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